
 
  

 
 
 
 

  
FULL-TIME TENURE-TRACK 

OAA Position No. 16-17 EDLD-RESOURCERE



 
 

MINUMUM QUALIFICATIONS:  At a minimum, candidates must hold a doctorate in Educational Administration, 
Educational Leadership, Educational Policy, Human Resource Development/HRD, or a related field. ABD considered if 
all degree requirements will be completed by the date of the appointment. In addition, candidates must have a 
demonstrated record of research and scholarship, including presentations at local, state, national, and international 
levels; a defined research agenda with demonstrated success in scholarly activities; experience supervising master’s 
level theses and/or doctoral level dissertations; demonstrated teaching experience in college level, master’s and/or 
doctoral level teaching; demonstrated experience in teaching, mentoring, research, or community service that has 
prepared them to contribute to our commitment to diversity and excellence; K-12 site and/or district executive 
leadership experience; and strong interpersonal skills. 
 
PREFERRED QUALIFICATIONS:   Preferred candidate qualities include a strong background in educational, 
organizational, and executive leadership and related theories, issues of equity in schooling, and research methods; 
ability to work with racially and ethnically diverse student bodies, along with work in diverse communities; prior 
administrative experience in P/K-16 educational settings, including human resources management, budget supervision, 
and/or instructional leadership; demonstrated knowledge of the role of, and professional and/or research experience as, 
an executive leader (e.g., a superintendent or associate superintendent) or leader in the P/K- 16 educational setting; 
demonstrated research focus in the area of Educational and Instructional Leadership; demonstrated teaching experience 
at the masters and/or doctoral level, including supervision of graduate theses and dissertations, in Educational and 
Instructional Leadership. 
 
This University is fully committed to the rights of students, staff and faculty with disabilities in accordance with 
applicable state and federal laws. For more information about the University’s program supporting the rights of our 
students with disabilities see: http://www20.csueastbay.edu/af/departments/as/  
 
APPLICATION DEADLINE:  Review of applications will begin November 15, 2015. Please submit a letter of 
application, which addresses the qualifications noted in the position announcement, a complete and current vita which 
includes URL links to three (3) of your most recent/best professional works (articles, book chapters, reviews, 
presentations, etc.); scanned,  graduate transcripts, and the name and contact information for three professional 
references.   Applicants will be asked to submit official, sealed transcripts at a later date. All materials must be sent to 
the electronic recruitment link:  goo.gl/njoo00.     Please note that only online applications will be accepted. 
 
Address inquiries to: Gilberto Arriazagilberto.arriaza@csueastbay.edu 
 
NOTE:  California State University, East Bay hires only individuals lawfully authorized to work in the United States.  
All offers of employment are contingent upon presentation of documents demonstrating the appointee's identity and 
eligibility to work, in accordance with the provisions of the Immigration Reform and Control Act. If you are considered 
as a finalist for the position, you may be subject to a background check. 
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